The relevance of constant professional development for teaching staff in professional (vocational) education schools (P(V)E schools) is conditional upon the innovative changes in education, the modernization of educational and industrial technologies and the elaboration of effective models and mechanisms of training highly qualified personnel. The professional development of masters of vocational training is correlated with the development of their professional competency, integrating the so-called systematic build-up of new knowledge and experience.
states that teaching staff must continuously improve their professional and general cultural level and pedagogical skills. The National Strategy for the Development of Education in Ukraine until 2021 refers to training a new generation of teaching staff, raising the level of education, pedagogical skills, the professional culture of teaching staff (Legislation of Ukraine, 2013) . The Concept of Teacher Education Development (2018) envisages an improvement in the system of teacher education to establish a training base for teaching staff of a new generation, create conditions for involving the best practitioners of other professions in educational activities and ensure the establishment and development of modern alternative models on constant professional and personal development, which will become a critical condition for implementing the state policy into reforms in all divisions of education (Legislation of Ukraine, 2019). The analysis of legislative acts proves the relevance of professional growth for masters of vocational training. After all, it involves the development of their professional competency for solving not only educational tasks. It is also essential for the development of the country's economy and the personal growth of various specialists.
Materials. Such scholars as A. Hurzhii, V. Kremen, L. Lukianova, N. Nychkalo, V. Radkevych and O. Shcherbak theorize about the conceptual views on the development of the personality of teachers or masters of vocational training in the system of continuing professional education. They think that "continuing education is a process of personal, social and professional development of the individual throughout his or her life, which aims to improve the quality of life of both the individual and society" (Lukianova, 2017, pp. 4 ). There has been much speculation about the issues of training masters of vocational training and developing their professional competency (Yu. Belikova, T. Gerliand; L. Komisarova, H. Omelchenko, Z. Turianytsia, O. Yurtaieva et al.) . They believe that there are different ways to solve the issue of adjusting the professional competency of masters of vocational training to modern needs of the national professional education. In this context, one should pay specific attention to developing cultural attitudes in masters of vocational training especially regarding professional and pedagogical culture, as well as the culture of personal and professional development, shaped while studying in P(V)E schools and under the influence of external factors, including the trends in the labour market. Such researchers as M. Artiushyna, S. Kravets, P. Luzan and H. Romanov study theoretical principles for building the content of education and introducing innovative educational technologies The concept of educational technology is understood as a system of the educational process and specially organized educational activities aimed at the development, education, learning and character building of the individual.
Thus, current conditions for reforms in the P(V)E system substantiate the importance of constant professional development of teaching staff. It causes the search for some optimal ways to develop professional competency in masters of vocational training in the context of using and improving the existing effective educational technologies and justifying new and multifunctional methods corresponding to the content of modern models of teacher education.
The article aims to justify an algorithm for designing the technology for developing professional competency in masters of vocational training from P(V)E schools.
Methods include the following: a theoretical analysis of psycho-pedagogical literature, scientific works, dissertations in the field of pedagogy, a study of practical experience -to describe the characteristics of professional development of masters of vocational training; a pedagogical experiment (the ascertaining stage) -to identify the existing level of professional competency in masters of vocational training; analysis, synthesis, generalization -to specify the technology for developing professional competency in masters of vocational training.
Results and discussion. In the context of economics and sociology, professional development correlates with the development of performance potential or staff development through searching for the ways to improve the activities of educational institutions and increase the value of teaching staff. From the standpoint of psychology, professional development involves psychological changes related to changes in the mind and behaviour of the individual, the emergence of new motives and interests, the acquisition of new mental capacities. In pedagogy, professional development of the individual occurs when solving professionally important tasks (cognitive, communicative and moral). At this particular time, teachers acquire a basic set of necessary business skills and moral qualities related to their profession. The analysis of professional self-development of masters of vocational training involves comparing the results of educational activities with those criteria, envisaged by the requirements of education policy, economic development and personal aspirations for self-realization. The Concept of Implementation of the State Policy in the Field of Professional (Vocational) Education "Modern Professional (Vocational) Education" until 2027 highlights the importance of motivation towards cultivating professional development of teaching staff by involving highly qualified experts in production and the service sector in the educational process (Legislation of Ukraine, 2019). Indeed, the active professional development of masters of vocational training encompasses conscious personal needs and their professional motives in professional growth and lifelong learning. The results of the survey of employees from P(V)E schools prove the sufficient level of their motivation towards professional development. Fifty-six per cent out of 36 respondents feel sufficiently motivated towards professional development. The remaining 29% and 15%, respectively, are at high and average levels of motivation towards professional development.
A self-analysis of the professional development of masters of vocational training needs to answer the following questions: "Can I develop the personality of the pupils, make them more responsible for their professional future and development?"; "Can I engage in creative activities in P(V)E schools of different types?"; "Can I work in a new environment, adapt to changes and respond to modern and promising processes of social and economic development of society promptly?". Answering these and other questions, every master of vocational training is reconsidering his or her role in professional activities and is searching some ways to improve his or her professional skills, professional competency and enrich his or her culture (Kravets, 2019, pp. 317) . In 2019, the employees of the Laboratory of Distant Professional Training at the Institute of VET of the NAES of Ukraine, within the framework of working on the professional standard for the profession "Master of Vocational Training", surveyed the masters of vocational training from Ukrainian P(V)E schools about the importance of employment functions and their readiness for their performance. Consequently, the masters of vocational training from 18 Ukranian Oblasts completed e-questionnaires on self-assessment of their readiness for professional development, which correlates with the development of professional competency. The analysis of these e-questionnaires shows the following results: 48% out of 1056 respondents think they are at a high level of readiness for professional development. The remaining 47% and 5% are at sufficient and average levels. It must be acknowledged that nobody indicated a low level of such readiness.
In the context of designing a new model of professional education, teaching staff are the primary agents of change, as well as active participants in its development and approval. Given this, educational activities of masters of vocational training in P(V)E schools exceed the implementation of syllabi for relevant subjects and become multifunctional. It refers to an active participation of masters of vocational training in the implementation of strategic objectives of the educational sector; the ability to design the content of training for future skilled workers; the provision of inter-branch communication; the management of educational projects; the elaboration of integrated models for professional training which combine traditional methods and modern educational technologies (Radkevych, Luzan and Kravets, 2017, pp. 265) . Therefore, the development levels of professional competency reflect the professional-pedagogical development of masters of vocational training. However, professional competency is not a permanent category. It implies the so-called systematic build-up of new knowledge and experience through self-study, formal and non-formal education, internships, lifelong learning through higher education (master's and doctoral degrees), certification within the framework of participation in Ukrainian and international projects; cooperation and interaction between pupils, parents, teaching staff, school leaders, management structures in education, employers, higher education institutions, academic institutions and other public organizations. Given this, every master of vocational training should be aware of his or her mission in these constructive changes. Besides, a systematic boost of his or her readiness to implement educational and industrial innovations will transform the demands of the labour market during vocational training of future skilled workers through expanding professional skills and abilities of masters of vocational training. It necessitates an active search for different forms, methods and technologies to develop professional competency following the needs of masters of vocational training, pupils, educational institutions, cultural characteristics and economic problems.
The analysis of scientific works and encyclopedias shows that it is necessary to follow a specific algorithm for achieving expected results to solve relevant tasks in the field and increase the productivity of workers. The concept of technology integrates the set of goals, content and information about the sequence of individual operations in the production process, methods and means of achieving expected results. In the education system, this concept is implemented at the level of solving strategic tasks for the education system (educational technology). It also reflects the tactics of implementing educational technologies in the educational process under certain conditions (pedagogical technology) and models the way of developing specific educational material (concept) within the relevant academic subject, topic, issue (teaching technology) (Sorokvashyn, 2018, pp. 99) . In the context of the educational process, the mission of masters of vocational training implies implementing technologies at all levels. However, it is vital to justify the appropriate technology, whose essence, purpose and content correlate with the innovative trends in professional education, to improve their educational activities and enhance their professional competency.
The technology for developing professional competency in masters of vocational training is inextricably linked with educational activities. Also, it incorporates the principles of systematic, cultural, humanistic, competency-based, subject-oriented, personality-oriented, developmental and prognostic approaches, continuation principles and combines theory, productive activity and lifelong learning. It refers to the scientific aspect of the technology, with defining its purpose and objectives.
Therefore, this technology aims to develop professional competency in masters of vocational training through using a personal potential, resources of the educational environment and opportunities for social partnership for constant professional development, self-improvement and productivity in the field of professional education. The objectives of this technology are as follows: to boost motivation of masters of vocational training towards self-development; to create relevant conditions for developing professional competency in masters of vocational training; to discover the practical ways, forms, methods and tools for it; to ensure constant professional development of masters of vocational training so that they can engage in educational (intellectual, creative) activities, "aimed at education and development of the individual, his or her cultural, civic and / or professional competencies" (Legislation of Ukraine, 2017).
The procedural aspect of this technology implies a specific algorithm for its implementation in the educational environment, production and the service sector. This stage involves the mobilization of all personal, instrumental and methodological tools for developing professional competency in masters of vocational training. Given the innovative progress of production, technological changes and growing demands of the labour market, the technology for developing professional competency in masters of vocational training should integrate the psycho-pedagogical aspect of interaction between teaching staff and pupils while implementing a standardized content of professional training, exceed the educational environment, employ resources of a public-private partnership and capacities of dual education to study the current trends in production and the service sector. Besides, this technology should be advanced, open to rethinking and adjust to the new requirements and priority areas in the country's development (Kravets et al., pp. 11) .
The results of the survey of employers regarding the possibilities and frequency of using specific forms for enhancing professional skills of employees indicate that the most common ones are advanced training (in-service training (87%), internships in production (57%); retraining (in educational institutions (79%), in production (65%) (The Institute of Professional Qualifications, 2019).
The development of professional competency in masters of vocational training cannot be limited by advanced training scheduled in advance. In the context of the introverted (closed) pedagogical system, it should be an active process and involve studying some positive practices of teaching staff (mentors); participating in the work of methodological commissions, mentoring schools, novice masters of vocational training; exchanging experience, mutual visits and assistance; holding methodological seminars, workshops, scientific and practical events. The potential of the extroverted (open) pedagogical system focuses on the complex integration of the educational process with organizational and technological processes in production under the established social partnership between educational institutions and enterprises. Besides, it serves as an essential resource for developing professional competency in masters of vocational training. It refers to "removing" the technology for developing professional competency in masters of vocational training from the introverted (closed) pedagogical system and expanding forms of professional development by using resources of the extroverted (open) pedagogical system. The technology for developing professional competency in masters of vocational training combines optimal resources of introverted and extraverted pedagogical systems for gaining formal and non-formal experience and constant professional development of both teaching staff and pupils.
The result-oriented aspect of this technology involves identifying the final level of professional competency in masters of vocational training and conducting self-analysis on a reflexive basis. Reflective processes regarding well-developed or underdeveloped professional competency rely on the ability of masters of vocational training to regulate professional activities and realize the goals, objectives and functions of the educational process. At the same time, one rethinks his or her experience, professional successes or failures and manages individual psychological processes to continue professional development.
Conclusions. Therefore, the technology for developing professional competency in masters of vocational training from P(V)E schools is an organized psycho-pedagogical process incorporating scientific approaches and principles. One can implement it based on innovative forms, methods, means of training and self-study. This technology guarantees the professional development of masters of vocational training. The algorithm for designing this technology includes scientific, procedural and result-oriented stages. They involve defining and adhering to the targets, objectives, methodological and other principles of professional education; modelling the content, forms and methods for developing profes-sional competency in masters of vocational training; identifying the level of professional competency in masters of vocational training based on self-analysis and methods adapted in pedagogy and psychology. The content of this technology should be advanced, open to rethinking and adjust to the new requirements and priority areas in the country's development, including the integration of the national education into European educational space.
